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Vision Statement 

With God’s help we will find our gifts, develop our strengths and share them with others. 

Our School Motto 

Learning through enjoyment 

 Equality and Diversity Policy  

1. Our Vision and Aims for Equality and Diversity 

At St John’s C.E. Primary School we follow our Christian Values.   

o we will treat everyone fairly and celebrate difference.   
o we will be inclusive and meet the needs of all our members 

of the school community, and learn through enjoyment.   
o We will help the children understand the world they live in 

and to develop mutual respect for the beliefs and values of 
others. 
 

2. Defining Equality and Diversity 

Equality is ensuring individuals or groups of individuals are not treated differently or less favourably, on the 
basis of their specific protected characteristics, including areas of race, gender, disability, religion or belief, 
sexual orientation and age. 

Promoting equality should remove discrimination in all of the aforementioned areas. Bullying, harassment or 
victimisation are also considered as equality and diversity issues. 

Diversity aims to recognise, respect and value people’s differences to contribute and realise their full potential 
by promoting an inclusive culture for all staff and pupils. 

Culture is the about the way we behave towards one another – governors, all employees, parents, pupils and the 
whole school community.  It is about how we treat one another and respect our differences.  Promoting diversity 
and a diversity friendly culture helps to create a more productive school community. 

- We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance equality of 
opportunity and foster good relations in relation to age (as appropriate), disability, ethnicity, gender 
(including issues of transgender, and of maternity and pregnancy), religion and belief, and sexual 
identity.  
 

- We welcome our duty under the Education and Inspections Act 2006 to promote community cohesion. 
 

3. Purpose of the Policy 

We believe it is our responsibility to promote equality and diversity. We see all learners and potential learners, 
and their parents and carers, as of equal value. 

• whether or not they are disabled  

• whatever their ethnicity, culture, national origin or national status  

• whatever their gender and gender identity  

• whatever their religious or non-religious affiliation or faith background  

• whatever their sexual identity.  

We place the learner’s needs at the centre of all decisions involving them, and recognise and respect difference.  

Treating people equally does not mean treating them all the same. Our policies, procedures and activities must 
not discriminate but must nevertheless take account of differences of life-experience, outlook and background, 
and in the kinds of barrier and disadvantage which people may face, in relation to:  

• special need and/or disability, so that reasonable adjustments are made    



• ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised 

• gender, so that the different needs and experiences of girls and boys, and women and men, are 
recognised  

• religion, belief or faith background  

• sexual identity.  

We foster positive attitudes and relationships, and a shared sense of cohesion and belonging.  We respect the 
religious beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to 
religious observance and practice. 

4. Roles and responsibilities  

- All of the school community must implement this policy and promote an inclusive and collaborative ethos in the 
school.  The headteacher/SMT are responsible for ensuring all staff are aware of their responsibilities.  
Appropriate training and support will be provided as necessary so that relevant members of staff can: 

• deal with any prejudice-related incidents that may occur  

• plan and deliver the curriculum to promote equality and diversity  

• support pupils in their class for whom English is an additional language  

• keep up-to-date with equalities legislation relevant to their work. 

- The governing body is responsible for ensuring that the school complies with legislation, and that this policy 
and its related procedures and action plans are implemented. 

We observe good equalities practice in staff recruitment, retention and development. 
 

5. Bullying and Diversity Incidents 

Pupils 
St John’s C.E. Primary School believes all pupils should be safe and feel valued for themselves, whatever 
characteristics they may have.  Bullying and harassment of pupils, staff, parents and visitors by pupils is 
unacceptable.  Incidents will be logged, investigated and appropriate actions taken to prevent future incidents 
(also see the school’s Anti-bullying Policy).   
 
Staff and Governors 
St John’s C.E. Primary School view any form of discrimination undertaken by adults as serious acts of 
misconduct.  Any such breaches could result in disciplinary action being taken and in the case of harassment, 
might need to call for police involvement. 

6. Breaches of the policy  

Breaches of this policy will be dealt with in the same ways that breaches of other school policies are dealt with, 
as determined by the Headteacher and local governing body.   

St John’s C.E. Primary School takes all complaints seriously; where a complaint is related to equality and 
diversity, the school procedure for dealing with complaints will apply.  Complaints should be made to the 
Headteacher or Chair of Governors. 

7. Monitoring and review  

We collect, study and use quantitative and qualitative data, such as employee questionnaires and analysis of 
employment patterns, relating to the implementation of this policy, and make adjustments as appropriate.  In 
particular we collect, analyse and use data in relation to achievement, broken down as appropriate according to 
disabilities and special educational needs; ethnicity, culture, language, religious affiliation, national origin and 
national status; and gender.  We review this information annually. 
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